Health And Style Institute
2450 Piedmont Rd, Suites 300 & 100, Atlanta, GA , 30324
Campus Security Act Disclosure Statement

The Campus Security Act (Public Law 102-26) requires postsecondary institutions to disclose the number of
instances in which certain specific types of crimes have occurred in any building or on any property owned or
controlled by this institution which is used for activities related to the educational purpose of the institution and/or
any building or property owned or controlled by student organizations recognized by this institution. In
compliance with that law, the following reflects this institution’s crime statistics for the period between 1/1/2014
and 12/31/2016. This campus was originally certified in 2018 and therefore no statistics are available for the
current reporting period.

See attached map(s) for the campus which outlines the building and parking lots that students use while attending
classes at Health And Style Institute.

The following criminal offenses, published each year and must be report no later than October 1
of each year, include any crime statistics that occurred on campus during the previous three
calendar year periods.

Report Distribution Date: 09/05/2017
Occurrences within the 2014, 2015 and 2016 Calendar Years

Location:
Crimes Reported 2014 | 2015 | 2016 | ~_~ ampus *H‘ate
N=Non-campus Crime
P=Public Area
Criminal Homicide
Murder (Includes non-negligent N/A | N/A | N/A 0
manslaughter)
Negligent manslaughter N/A | N/A | N/A 0
0

Sex Offenses
Rape N/A | N/A | N/A 0
Fondling N/A | N/A | N/A 0
Incest N/A | N/A | N/A 0
Statutory rape N/A | N/A | N/A 0
Robbery N/A | N/A | N/A 0
Aggravated assaults N/A | N/JA | N/A 0
Burglaries N/A | N/A | N/A 0
Motor Vehicle Thefts (on Campus) N/A | N/A | N/A 0
Arson N/A | N/A | N/A 0
Arrest and Referrals
Liquor law violations N/A | N/A | N/A 0
Drug law violations N/A | N/A | N/A 0
Illegal Weapons Possession N/A | N/A | N/A 0
Hate Crimes
Larceny-theft N/A | N/A | N/A 0
Simple assault N/A | N/A | N/A 0
Intimidation N/A | N/A | N/A 0
Destruction/damage/vandalism of property | N/A | N/A | N/A 0

Crimes Against Women Act :
Domestic violence N/A | N/A | N/A 0
Dating violence N/A | N/A | N/A 0
Stalking N/A | N/A | N/A 0




Hate Offenses:

The school must report by category of prejudice the following crimes reported to local police agencies or to a campus
security authority that manifest evidence that the victim was intentionally selected because of the victim’s actual or perceived
race, gender identity, religion, sexual orientation, ethnicity, national origin, or disability, as prescribed by the Hate Crimes
Statistics Act (28 U.S.C 534) occurred.

Crimes Against Women

The HEA defines the new crime categories of domestic violence, dating violence, and stalking in accordance with
section 40002(a) of the Violence Against Women Act of 1994 as follows:

° “Domestic violence™ means a “felony or misdemeanor crime of violence committed by—

° A current or former spouse or initimate partner of the victim,

o A person with whom the victim shares a child in common,

. A person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner.,

o A person similarly situated to-a spouse of the victim under the domestic or family violence laws of the
Jurisdiction receiving grant monies [under the VAWA],

o Any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction™

® “Dating violence” means “ violence committed by a person —

° Who is or has been in a social relationship of a romantic or intimate nature with the victim; and

. Where the existence of such a relationship shall be determined based on a consideration of the following
factors:

o The length of the relationship;

° The type of the relationship; and

o The frequency of interactions between the person involved in the relationship.”

J “Stalking”™ means “engaging in a course of conduct directed at a specific person that would cause a
reasonable person to —

° Fear for his or her safety or the safety of others; or

o Suffer substantial emotional distress.”

Definition of Terms

° The term primary prevention refers to programming, initiatives and strategies intended to stop domestic
violence, dating violence, sexual assault, or stalking before it occurs to prevent initial perpetration or
victimization through the promotion of positive and healthy behaviors and beliefs. Efforts to change
behavior and social norms, and promote healthy relationships, healthy sexuality and egalitarian gender
roles, or efforts to understand risk factors and protective factors for bystander inaction and change social
norms around bystander inaction are all examples of primary prevention.

o The term awareness programs refers to programs, campaigns, or initiatives that increase
audience knowledge of the issues of sexual assault, domestic violence, dating violence and
stalking and share information and resources to prevent interpersonal violence, promote safety,
and reduce perpetration. These efforts can include campus communitywide mobilizations as
well as targeted audience-specific programming (including both students and employees).
Awareness month campaigns, “Speak Outs,” rallies or marches, informational poster campaigns



or resource websites, and educational programming that focus on sharing resources and
information about these issues are examples of awareness programs.

o The term risk reduction refers to approaches that seek to mitigate risk factors that may increase
the likelihood of perpetration, victimization, or bystander inaction. Risk reduction focuses on
helping individuals and communities address the institutional structures or cultural conditions
that facilitate SV, DV & stalking to increase safety. Examples of risk reduction may include but
are not limited to general crime prevention education, campus escort programs, programs that
educate on how to create individual and community safety plans and strategies, and bystander
intervention programs that educate the campus on how to recognize and interrupt situations of
harm, or implementing a communications system that can notify the entire campus community
of immediate threats to security.

° The term ongoing awareness and prevention campaigns refers to campaigns that are sustained
over time focusing on increasing awareness or understanding of topics relevant to SA, DV and
stalking prevention. These programs will occur at different levels throughout the institution (i.e.,
faculty, incoming students) and will utilize a range of strategies. Ongoing awareness and
prevention campaigns may include information about what constitutes sexual assault, dating
violence/intimate partner abuse, and stalking, changing social norms, promoting recognition of
perpetrator tactics, enhancing understanding of consent, and advancing prosocial behaviors of
individuals and communities. Effective ongoing awareness and prevention campaigns will
include developmentally appropriate content for the specific audience and their knowledge and
awareness level and provide positive and concrete ways for individuals to get involved.

° The term bystander intervention refers to safe and positive options that may be carried out by
an individual or individuals to prevent harm or intervene in situations of potential harm when
there is a risk of domestic violence, dating violence, sexual assault, or stalking against a person
other than the individual. Effective bystander intervention training prepares participants to
recognize situations of potential harm, overcome barriers to intervening, identify safe and
effective intervention options, and take action.

To Report a Crime and other Contact Information Requirements

Office Responsible to provide a copy Financial Aid (404)-736-6777
of the Campus Security information
Who to contact to report an incident at | Executive Director (404) 736-6777
the Institution

Chief Executive Officer (678) 938-7265

“Local Law enforcement agency to Non-emergencies Atlanta Police: (404)-614-6544
report an ingident EMERGENCIES DIAL 911

Title IX Coordinator Name and contact | Josh Taves. C.E.O. (678) 938-7265:

information : -
Jtaves@healthandstyle.edu

General Information:

1. This institution does not employ campus security personnel but encourages both its employees and
students to immediately report suspected criminal activity or other emergencies to the nearest available
campus security officer, institutional official and/or in the event of emergency to directly contact local
law enforcement or other emergency response agencies by dialing (911).

2. All students and employees are required to report any crime or emergency to their institutional official
promptly. If a student or employee wishes to report a crime on a voluntary or confidential basis, the



institutional official will be prepared to record and report the crime, but not the name of the informant.
The student or employee may, in order to maintain confidentiality, submit the information in writing to
hisher institutional official without signature. If the student wishes to maintain confidentiality, the
student will contact his/her teacher or school official who in turn will contact the nearest supervisor to
report criminal actions or emergencies to the appropriate agency by calling (911).

Preparation for the Annual Disclosure of Crime Statistics report is performed by the institution’s chief
compliance officer who contacts the correct police department district for statistics and the institution’s
“Daily Incident Log”, and then records those statistics. Each Year by October the institutional will
handout to all currently enrolled students and current employees a copy of the updated crime report.
During the year all newly enrolled students will receive a copy of the current crime report as part of the
student pre-enrollment process.

Only students, employees and other parties having business with this institution should be on institutional
property. The visitor must also wear a visitor’s badge while on campus. When the school closes for the
night, the school’s official or supervisor will inspect each floor to see that it is empty and then set the
alarms on each floor and then lock down the campus. Other individuals present on institutional property
at anytime without the express permission of the appropriate institutional official(s) shall be viewed as
trespassing and may as such be subject to a fine and/or arrest. In addition, students and employees
present on institutional property during periods of non-operation without the express permission of the
appropriate institutional official(s) shall also be viewed as trespassing and may also be subject to a fine
and/or arrest.

Current policies concerning campus law enforcement are as follows:

a) Health And Style Institute does not have any security personnel. Institution’s officials have no
powers of arrest other than the Citizens Arrest Law, and are required in the event of a crime or
emergency to call the correct agency or dial (911) for the police and emergency services. The
Citizens Arrest Law will be invoked only as a last resort, and after all other possibilities have
been explored.

b) Employees shall contact their immediate or nearest ranking supervisor to report any criminal
action or emergency to the appropriate agency by calling (911). If possible, in the interim, the
security guard(s) and or institutional official shall attempt to non-violently deal with the crime or
emergency with the appropriate agency on campus. Individual discretion must be used, as undue
risk should not be taken.

¢) The institution currently has no procedures for encouraging or facilitating pastoral or professional
counseling (mental health or otherwise), other than the student or employee is encouraged to seek
such aid.

Though this institution does not offer regularly scheduled crime awareness or prevention programs,
students are encouraged to exercise proper care in seeing to their own personal safety and the safety of
others. The following is a description of policies, rules and programs designed to inform students and
employees about the prevention of crimes on campus.
a) Do not leave personal property in classrooms
b) Report to your institutional official, any suspicious persons.
c) Always try to walk in groups outside the school premises.
d) If you are waiting for a ride, wait within sight of other people
e) Employees (staff and faculty) will close and lock all doors, windows and blinds and turn off
lights when leaving.
f) The “Crime Awareness And Campus Security Act” is available upon request to students,
employees (staff and faculty) and prospective students.
g) The School has no formal program, other than orientation, that disseminates this information. All
information is available on request.
h) Information regarding any crimes committed on the campus or leased/attached properties
(parking lot) will be available and posted in a conspicuous place within two (2) business days
after the reporting of the crime and be available for sixty (60) business days during normal



business hours, unless the disclosure is prohibited by law, would jeopardize the confidentiality of
the victim, or an ongoing criminal investigation, the safety of an individual, cause a suspect to
flee or evade detection: or result in the destruction of evidence. Once the reason for the lack of
disclosure is no longer in force, the institution must disclose the information. If there is a request
for information that is older than sixty 60 days, that information must be made available within
two (2) business days of the request.

i) The institution does not currently have policies and procedures allowing voluntary confidential
crime reporting. Health And Style Institute does not have procedures that encourage pastoral
counselors and professional counselors, if and when they deem it appropriate, to inform persons
they are counseling of any procedures to report crimes on a voluntary, confidential basis for
inclusion in the annual disclosure of crime statistics.

The institution does not offer regularly scheduled crime awareness or prevention programs other than
orientation where all the institution’s policies and regulations are properly disclosed to prospective
students.

All incidents shall be recorded in the Institutions daily Incident Log located on campus at the front desk.
The log includes the date, time, location, incident reported, and disposition of incident and the name of
the person who took the report. The report must be entered in the log with two (2) business days after it is
reported to the school’s official, unless that disclosure is prohibited by law, would endanger the
confidentiality of the victim.

This institution does not permit the sale, possession or consumption of alcoholic beverages on school
property and adheres to and enforces all state underage-drinking laws.

The institution does not permit the possession, use or sale of illegal drugs by its employees and students
and adheres to and enforces all state and Federal drug laws. The violations of these policies by students
or employees may result in expulsion, termination and/or arrest.

. Information concerning drug and alcohol abuse education program are posted at campus and is distributed

annually to students and staff. Information is also located within the school catalog.

. Sexual assaults (criminal offences) on campus will be reported immediately to the institution’s official,

who will report it to (911) emergency and police units. The person who was victimized will be
encouraged to seek counseling at a rape crisis center and to maintain all physical evidence until such a
time as that person can be properly transported to a hospital or rape crisis center for proper treatment.
This institution has zero tolerance of such assault; the violation of this policy by students or employees
may result in expulsion while investigations are being performed, termination and/or arrest.

. The Institution encourages all students and employees to be responsible for their own security and the

security of others. Please report any known criminal offenses occurring on campus to the school
administration.

In the event a sex offense should occur on campus, the victim should take the following steps:

Report the offense to the school administration.
Preserve any evidence as may be necessary to the proof of the criminal offense.
Request assistance, if desired. from school administration in reporting the crime to local law
enforcement agencies.
® Request a change in the academic situation if necessary.
e (Contact law enforcement

. On campus disciplinary action in cases of alleged sexual assault will be based on the findings of the law

enforcement agency investigating the facts pertaining to the crime and other mitigating circumstances.



15. These records are available upon request through the administrative offices.

16. Information for crime victims about disciplinary proceedings. The institution must, upon written request,
disclose to the alleged victim of any crime of violence, or a non-forcible sex offense, the results of any
disciplinary proceedings conducted by the institution against a student who is the alleged perpetrator of
such crime or offense. If the alleged victim is deceased as a result of the crime or offense, the information
shall be provided, upon request to the next of kin of the alleged victim. This provision applies to any
disciplinary proceeding conducted by the institution on or after August 14, 2009.

17. As par of the Crime Control and Law Enforcement Act of 1994, the institution is required to make the
following link/information available to the campus community where information can be accessed
regarding registered sex offenders. Link: Aip:state. sor.ghi ga.gov/Sort Public/Captcha.aspx

Timely Warning
In the event that a situation arises, either on or off campus, that the Local Police constitutes an ongoing or

continuing threat, a school wide “timely warning” will be issued. The warning will be issued throughout the
school to students and staff through word of mouth. If the particular circumstances of the crime could pose
immediate threat to the community and individuals, Health And Style Institute may also post a notice on the
school’s phone system to provide the community with more immediate notification. Also, a notification of the
crime will be posted on the front doors of the building to ensure the safety of all students, staff, and customers of
the Health And Style Institute. Anyone with information justifying a timely warning should report the
circumstances to the Atlanta Police Department, by phone (404-614-6544) or 911, or in person at the Police
Department.

Emergency Evacuation Plan

This school's campus consists of one building. If an emergency evacuation is required you will be notified by
either your instructor or by a message service. All effected members of the school will follow the emergency plan
posted in the area you are currently located in. On an annual basis the institution will conducts an emergency
evacuation drill. Each classroom has emergency evacuation procedures posted in the room. Please make yourself
familiar with these evacuation procedures. If a fire is discovered in the building, the following procedures should
be followed:

CLEAR anyone in immediate danger.

CONFINE the fire by closing all doors and windows to the area.

CALL the Fire Department.

ACTIVATE the alarm.

EXTINGUISH the fire if safe to do so.

EVACUATE quietly and calmly using your nearest Emergency Exit. Walk down. Use Safe Stairwell

Procedures:

Remove high-heeled shoes.
Move quickly. Walk in single file using handrails.
Be prepared to move to one side for Emergency Personnel.
Allow others to enter without holding up traffic.
Assist those who are slower or physically impaired.
Treat injuries at stairwell landings if necessary and safe to do so.
Do not smoke.
Do not spread false information.

FOLLOW directions of Emergency Personnel

IF YOU SMELL SMOKE OR HEAR THE ALARM ...Before opening any door, feel the top of the door with
your hand.
If the door is HOT-DO NOT OPEN IT
o Proceed to an alternate door.
o If no alternate door, notify a staff member to contact the Fire Department.



o If you cannot locate a staff member quickly enough, go to any phone and dial 911 and request

assistance. Give your exact location and all known facts.

Seal the door and any vents with cloth material to keep smoke out.

If there is smoke, stay low. Air is cooler and cleaner close to the floor.

If water is available, keep a wet cloth over your mouth and nose.

Do not break the window. Signal at the window by waving a bright colored object. since breaking a window
provides a new source of oxygen to feed the fire, and could injure people below.

Remain calm. Help is on the way.

If the door is NOT HOT
o Brace behind the door and open it cautiously.
o Check corridor for smoke. If there is smoke present, stay low and crawl

Students and employees should refer to the following person or agency when reporting or seeking help on a
criminal incident. Please note that any emergency that requires immediate attention should not be waited upon on
to report to the school’s officer but rather contact the appropriate agency by calling (911).

William Preston 2450 Piedmont Road, Suite 300, Atlanta, GA, 30324 (404) 736-6777

Name of institution’s security official Address Phone number



SEXUAL HARASSMENT POLICY

Sexual harassment involves a school employee explicitly or implicitly conditioning a student’s
participation in an education program or activity, or basing an education or employment decision on the
student’s submission to unwelcome sexual advances, requests for sexual favors, or other verbal,
nonverbal, or physical conduct of a sexual nature. Similarly no employee, agent, or third party shall
promise, imply, or grant any preferential treatment to any student for engaging in sexual conduct or
submission to sexual harassment.

Hostile environment harassment can include unwelcome sexual advances request for sexual favor, and
other verbal, nonverbal, or physical conduct of a sexual nature. This type of sexually harassing behavior
is sufficiently severe, persistent, or pervasive as to limit a student’s ability to benefit from an education
program or activity, or has created a hostile or abusive educational or work environment. Acts of
physical aggression, intimidation, hostility, or unequal treatment based on sex are examples of a hostile
environment. This type of sexual harassment also includes a display in the workplace of sexually
suggestive objects or pictures or graphic verbal commentaries about an individual’s body, dress, or
habits.

Grievance Procedures

Any student who feels that he or she is a victim of or a witness to sexual harassment, including but not
limited to any of the conduct listed above, by any HSI employee, student, or third party, should report
the matter to the HSI Sexual Harassment/ Equal Employment Opportunity Officer: Josh Taves, Chief
Executive Officer, 615 Ernest W Barrett Pkwy, Kennesaw, GA 30144, 770-635-5750.

The EEO Officer or his alternate will promptly investigate all allegations of sexual harassment in as
confidential a manner as possible.

The investigation will be initiated within seven calendar days of the student’s complaint.

The complainant may be asked to appear before the EEO Officer or his alternate and/or the ad hoc
Grievance Committee to answer questions about the allegation(s). The Committee may call such
witnesses as are appropriate, and the complainant may also request that the Committee hears
witnesses.

If the complainant requests that his or her name be kept confidential, that request will be honored.
However, such a course of confidentiality may hinder the investigation and/or limit HSI's ability to
respond to the situation.

The EEO Officer or his alternate will maintain documentation of the allegation(s) and any related
hearing(s), and provide written notice to the complainant of the outcome of the investigation and any
related hearing(s). The EEO Officer will follow written procedures for conducting the investigation,
reporting subsequent problems, and making follow-up inquiries to the complainant(s).



Any employee, student, agent or third party who is determined, after such investigation, to have
engaged in sexual harassment in violation of this policy is subject to appropriate disciplinary action, up
to and including dismissal, expulsion, contract termination, and/or appropriate legal action. The EEO
Officer or his alternate is responsible for sending a written notice of the disciplinary action to the alleged
harasser within seven calendar days of the date of the completion of the investigation or the conclusion
of the last hearing. The institution will take any and all reasonable steps to prevent the recurrence of

sexual harassment.
Appeal Procedures

Any employee, student, agent or third party who is determined, after an investigation, to have engaged
in sexual harassment in violation of this policy has the right to appeal any disciplinary action. Such
appeal must be made in writing to the EEO Officer or her alternate within ten calendar days of the date
of the written notice of disciplinary action. The ad hoc Grievance Committee will hear the appeal and a
written decision will be sent to the appellant within three calendar days of the appeal hearing. The
decision of the Grievance Committee is final.

Retaliation Prohibited

Retaliation against a sexual harassment complainant by any employee, student, agent or third party is
prohibited. Likewise, retaliation against any witness or other participant in an EEQ hearing or
investigation by any employee, student, agent or third party is also prohibited. Any such retaliation will
be grounds for disciplinary action, up to and including dismissal, expulsion, contract termination and/or
appropriate legal action.

Office for Civil Rights

For additional assistance related to civil rights under Title .X, contact:
Office for Civil Rights

U.S. Department of Education

400 Maryland Avenue, SW Washington, DC 20202

1-800-USA-LEARN FAX (202) 401-0689

TDD 1-800-437-0833

e-mail: CustomerService@inet.ed.gov

Sexual Assault Prevention

Students and employees are encouraged to:



e Use the buddy system when entering the parking lot
* Report any suspicious activities or individuals to school staff

e Report any sex offenses promptly, remembering the importance of preserving evidence, to either the
Executive Director or the Director of Education

» Consider reporting any sex offenses to the Police

Any students or employees alleged to have perpetrated a sex offense may be subject to disciplinary
actions, up to and including suspension and termination. HSI will assist the victim of any sex offense by
making a change in classroom arrangements to separate the victim and alleged offender, whenever
reasonably possible.

Sexual assault prevention programs are offered to all students and staff at least annually, and detailed
information is posted on the

Student Bulletin Board when the programs are scheduled.
Timely Warnings

HSI will issue a timely warning to all students and employees of any on-campus crimes that are reported
to school staff and/or police and are considered a threat to students and employees, by means of
postings on bulletin boards, flyers and announcements in classrooms.

REGISTERED SEX OFFENDERS

Law enforcement information regarding registered sex offenders can be found at:
http://state.sor.gbi.ga.gov/Sort Public/SearchOffender.aspx

DRUG AND ALCOHOL ABUSE

The illegal possession, use and/or sale of alcohol or drugs on campus is prohibited, and employees or
students found to be in violation of this policy may be subject to suspension or termination. HSI's
policies related to drug and alcohol abuse prevention are outlined below in this Student Catalog which is
distributed to all students. The policies are also posted on school bulletin boards for students to review.
Additionally, this policy is reviewed and distributed to all staff annually. This policy contains information
on HSI standards and sanctions and on local rehabilitation and treatment centers.



DRUG AND ALCOHOL ABUSE PREVENTION STUDENT & EMPLOYEE POLICY

Policy Statement

In compliance with the Drug-Free Schools and Communities Act of 1989, Health and Style Institute has
established the following policy toward promoting a drug-free learning environment: HSI prohibits
students and employees from the unlawful manufacture, distribution, dispensation, possession, sale or
use of a controlled substance, or being under the influence of the same while at the institution or while
attending/ participating in school-related activities on or off school grounds. Students and employees
are further prohibited from being under the influence of alcohol while at school or while
attending/participating in school-related activities on or off school grounds. Drug and alcohol abuse
information is given to each student and employee annually.

School Sanctions

The following sanctions will be imposed on a student or employee in violation of the policy regarding
use, possession or being under the influence.

. First Infraction - The student or employee and Executive Director will have a counseling session
that will be documented and become a part of the student's permanent record or employee's personnel
file. The student or employee will be advised to voluntarily seek professional counseling.

s Second Infraction - The student will be administratively withdrawn from HSI; the employee may be

dismissed.

The following sanctions will be imposed on a student or employee in violation of the policy regarding
the selling or trafficking of controlled substances.

° First Infraction - Immediate administrative termination for both students and employees, and

referral to the appropriate authorities for prosecution.



HSI reserves the right, in extreme cases, to immediately dismiss any student or employee in violation of
this policy, the above outlined procedure notwithstanding. Health and Style Institute further reserves

the right to refer students or employees to the proper legal authorities for prosecution.

Legal Sanctions

Information regarding local and federal legal sanctions related to drug offenses is outlined below.
Students and employees are encouraged to read this information carefully.

Georgia Drug Trafficking Penalties

The following chart represents your potential sentence if you are charged with a first offense drug

possession charge under Georgia drug laws.

If the substance or drug is: Then the potential sentence is:

Schedule I- Class 1 felony °

3-8 months in prison

Schedule I1- Class | misdemeanor ® 6 months-1 year in jail
Schedule Il1- Class | misdemeanor | ¢ 6 months-1 year in jail
Schedule 1V- Class 1 misdemeanor | ¢ 6 months-1 year in jail
Schedule V- Class 2 misdemeanor e 30 days- 6 months in jail

Schedule 1V- Class 3 misdemeanor °

Up to 30 days in jail

Georgia Drug Trafficking Penalties (Ref: https://www.emory.edu/WELCOME/SECURITY/2005-

06/charts/Ga%20Controlled%205ubstance.pdf)

Marijuana less than 10,000 pounds

Excess of 10 pounds, but Minimum 5 Years | $ 100,000 -

less than 2000 pounds Maximum 30 Years |$ 1,000,000 Fine

2000 pounds or more, but | Minimum 7 Years | $ 1,000,000 -
Maximum 30 Years |$ 250,000 Fine

10,000 pounds or more

Minimum 15 Years
Maximum 30 Years

$ 1,000,000 Fine

) 200 grams or more, but less
Cocaine than 400 grams

Maximum 30 Years

28 grams or more, but less | Minimum 10 Years |$ 200,000 -
than 200 grams Maximum 30 Years | $ 1,000,000 Fine
Minimum 15 Years |$ 300,000 -

$ 1,000,000 Fine

400 grams or more

Minimum 25 Years
Maximum 30 Years

$ 1,000,000 Fine

28 grams or more, but less
than 200 grams

Minimum 10 Years
Maximum 30 Years

$ 200,000 -
$ 1,000,000 Fine




Methamphetamines

200 grams or more, but less | Minimum 15 Years | $ 300,000 -
than 400 grams Maximum 30 Years |$ 1,000,000 Fine

Minimum 25 Years
Maximum 30 Years

400 grams or more $ 1,000,000 Fine

Federal Drug Trafficking Penalties

LSD (Schedule 1)

1 -9 gms mixture

Methamphetamine
(Schedule 1)

5 -49 ams pure or

50 - 499 gms
mixture

PCP (Schedule 1)

10 - 99 gms pure
or 100 - 999 gms
mixture

Federal
Trafficking
Penalties
DRUG/SCHEDULE | QUANTITY PENALTIES QUANTITY PENALTIES
Cocaine (Schedule 500 - 4999 gms First Offense: 5 kgs or more mixture First Offense:
1) mixture
Cocaine Base 5-49 gms mixture Not less than 5 yrs. and not more than 40 | 50 gms or more Not less than 10 yrs, and not more than
(Schedule 1) yrs. [ death or serious injury, not less mixture life. If' death or serious injury, not less
than 20 or more than life. Fine of not than 20 or more than life. Fine of not
more than $2 million if an individual, $5 more than $4 million if an individual,
million if not an individual $10 million if not an individual,
Fentanyl (Schedule 40 - 399 gms 400 gms or more
1] mixture mixture
Fentanyl Analogue 10 - 99 gms Second Offense: Not less than 10 yrs, 100 gms or more Second Offense: Not less than 20 yrs,
(Schedule 1) mixture and not more than life. If death or serious | mixture and not more than life. If death or serious
injury, life imprisonment. Fine of not injury. life imprisonment. Fine of not
more than $4 million it an individual, more than $8 million if an individual,
$10 million i not an individual $20 million if not an individual.
Heroin (Schedule 1) 100 - 999 gms 1 kg or more mixture
mixture

10 gms or more 2 or More Prior Offenses: Life
mixture imprisonment

50 gms or more pure or
500 gms or more
mixture

100 gm or more pure
or 1 kg or more
mixture

Other Schedule [ & 11
drugs (and any drug
product containing
Gamma
Hydroxybutyric
Acid)

Any amount

Flunitrazepam

{Schedule 1V)

1 gm or more

First Offense: Not more that 20 yrs. I death or serious injury, not less than 20 yrs, or more than Life. Fine $1
million if an individual. $5 million if not an individual.

Second Offense: Not more than 30 yrs. If death or serious injury, not less than life. Fine $2 million if an
individual, $10 million if not an individual

Other Schedule HI
drugs

Any amount

Flunitrazepam
(Schedule 1V}

30 to 999 mgs

First Offense: Not more than 5 years. Fine not more than $250,000 if an individual, $1 million if not an
individual.

Second Offense: Not more 10 yrs. Fine not more than $500,000 it an individual, $2 million if not an individual

All other Schedule
IV drugs

Any amount

First Offense: Not more than 3 years. Fine not more than $250,000 if an individual. $1 million if not an
individual.



Flunitrazepam
(Schedule 1V)

Less than 30 mgs

Second Offense: Not more than 6 yrs. Fine not more than $500,000 if an individual, $2 million if not an

ndividual

All Schedule V drugs

Any amount

First Offense: Not more than 1 yr. Fine not more than $100,000 if an individual, $250,000 if not an individual.
Second Offense: Not more than 2 yrs. Fine not more than $200,000 if an individual, $500.000 if not an

individual.

Marijuana 1.000 kg or more Not less than 10 years. not more than Not less than 20 years, not more than life
mixture; or 1,000 life
or more plants If death or serious injury, not less than | If death or serious injury, mandatory life
20 years, not more than life
Fine not more than $4 million if an Fine not more than $8 million 1f an individual, $20 million if other
individual, $10 million if other than an than an individual
ndividual
Marijuana 100 kg 10999 kg Not less than 5 years, not more than Not less than 10 years, not more than life
mixture; or 100 to | 40 years
999 plants If death or serous injury, not less than If death or serious injury, mandatory life
20 years, not more than life
Fine not more than $2 million 1f an Fine not more than $4 million if an individual, $10 million if other
individual, $5 million if other than an than an individual
individual
Marijuana more than 10 kgs Not more than 20 years Not more than 30 years
hashish; 50 t0 99
kg mixture
I death or serious injury, not less than | If death or seroius injury. mandatory life
20 years, not more than life
more than 1 kg of Fine $1 million if an individual, $5 Fine $2 million if an individual, $10 million if other than individual
hashish oil; 50 to million if other than an individual
99 plants
Marijuana 1 to 49 plants; less Not more than 5 years Not more than 10 years
than 50 kg mixture
Hashish 10 kg or less Fine not more than $250,000, $1 Fing $500,000 if an individual. $2 million if other than individual

Hashish Oil

1 kg or less

million other than individual

Health Risks of lllegal Drug Use

Health risks of using and abusing alcohol and drugs are outlined in the charts above. Students and employees are encouraged

to read this information carefully.

Physical

; Psychological

Effects of Withdrawal

- Overdose | Syndrome
. «Slow and | *Yawning
* shallow | *Loss of

. breathing | appetite
*Clammy skin | «[rritability
" «Convulsions | *Tremors
+Coma | *Panic

- *Possible death | «Cramps

i *Nausea

| *Runny nose
' «Chills and

. sweating

- *Watery eyes

*Shallow i Anxiety

Drugs . Dependence  Dependence | Possible Effects
Narcotics
Heroin ' High High | *Euphornia
T e ot L «Drowsiness
Morphine i High - High | *Respiratory
e e i depmssi(}n
Codeine i Moderate - Moderate ~«Constricted pupils
e Lo . - *Nausea

Hydrocodone - High High {
Hvdromorphone + High High
Oxycodone i High High
Methadone and LAAM ¢ High High
Fentany! and Analogs ‘ High High
Other Narcotics | High-Low High-Low
Depressants

. Moderate - Moderate - +Slurred speech

Chloral Hydrate

i High/Moderate : HighModerate

| *Disorientation

| «Drunken behavior without odor of alcohol

Insomnia

respiration |
i *Tremors

«Clammy skin




*Dilated pupils | «Delirium

Benzodiazepines | Low i Low ;
e s ] | H *Weak and - *Convulsions
Glutethimide  High | Moderate : rapid pulse | +Possible death
o il *Coma i
Other Depressants Moderate - Moderate i *Possible death
Stimulants
Cocaine | Possible High | *Increased alertness  =Agitation *Apathy
s o s e \ | *Euphoria - *Increased . =Long periods
Amphetamine / Methamphetamine  Possible ‘ High | *Increased pulse rate and blood pressure . body - of sleep
: b e o i *Excitation temperature  ~Irritability
Methylphenidate : Possible High | *Insomnia *Hallucinations | *Depression
e e RS RSI— ) i +Loss ol appetite *Convulsions | *Disorientation
Other Stimulants Possible High ! +Possible death | :
Cannabis
Maryuana : Unknown Moderate . *Euphona +Fatigue *Occasional
s b i +*Relaxed inhibitions *Paranoia | reports of
Tetrahydracanmbinol Unknown Moderate + =Increased appetite *Possible | insomnia
A T TS : *Disorientation psychosis i *Hyperactivity
Hashish and Hashish Oil Unknown Moderate | «Decreased
appetite
Hallucinogens
LSD - None Unknown - *llusions and hallucinations *Longer. more | *Unknown
1 1 : *Altered perception of time and distance © intense trip" |
Mescaline and Peyote None Unknown i episodes
—— iiianin i *Psychosis
Amphetamine Variants - Unknown Unknown «Possible death |
Phencychdines and Analogs  Unknown High
Other Hallucinogens None - Unknown
Anabolic Steroids
Testosterone (Cypionate. : Unknown Unknown "+ Virilization | *Unknown *Possible
Enanthate) i i i *Acne | depression
A : + Testicular atrophy i
Nandrolone (Decanoate, Unknown - Unknown i » Gynecomastia
Phenpropionate) i« Aggressive behavior
. et . — — p— LY Edcma

Oxymethalone Unknown  Unknown

Voluntary Treatment, Counseling or Rehabilitation

HSI encourages any student or employee who feels that s/he may have a problem with drugs or alcohol
to seek treatment, counseling or rehabilitation. Both students and employees are encouraged to meet
with the Executive Director, in strictest confidence, for assistance in locating appropriate sources of
help. HSI will make every effort to work with any individual who voluntarily seeks treatment.

Brochures and infermation on alcohol and drug use and abuse are located in the Financial Aid Office.
Students and employees are encouraged to take this information and share it with others.



Educational Programming

HSI is committed to a drug and alcohol-free environment, and periodically offers an educational
program on substance abuse for the entire student body. Staff and instructors are strongly encouraged
to attend.

Substance Abuse Treatment Centers

This list is intended as a guide to just some of the local treatment centers that you might contact for
assistance.

Treatment Centers
Ridgeview Institute
www.ridgeviewinstitute.com
3995 South Cobb Dr SE,
Smyrna, GA 30080

(770) 434-4567

(800) 329-9775

St. Jude’s Recovery Center
http://www stjudesrecovery.org
1650 Alma St NW,

Atlanta, GA 30318

(404) 874-2224
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